
 
 

 
 

 
 
 

 

City of Eugene 
Human Rights Commission 

 
 

99 W. 10th Avenue, Suite 116, Eugene, OR  97401 
541.682.5177 |ehroffice@ci.eugene.or.us | www.eugene-or.gov/hrc 

 

The mission of the Human Rights Commission is to promote implementation of universal human rights values and principles in 
all City of Eugene programs and throughout the wider community. 
 
To carry out this mission the commission shall affirm, encourage and initiate programs and services within the City of Eugene 
and in the wider community designed to place priority upon protecting, respecting, and fulfilling the full range of universal 
human rights as enumerated in the Universal Declaration of Human Rights.  To support and promote human rights, the 
commission will: provide human rights education, be proactive in human rights efforts, address human rights violations, ensure 
active public participation, be transparent and open, and be publicly accountable for human rights progress. 
 
Human Rights Commissioners: Andrew Thomson Chair, Chris Nunes Vice Chair, Richie Weinman, Ken 
Neubeck, David Van Der Hagen, Edward Goehring, Philip Carrasco, Mary Clayton, Arun Toke, Debra 
Merskin, Greg Evans 
 
Equity and Human Rights Office staff: Michael Kinnison, Lorna Flormoe 
 

 The Human Rights Commission typically meets on the third Tuesday of each month. 
Tuesday, May 20, 2014 
5:30 – 7:30 PM Meeting 

Atrium Building, Sloat Room, 99 W. 10th Avenue, Eugene 
Contact:  Lorna Flormoe, (541) 682-5670, lorna.r.flormoe@ci.eugene.or.us  

 
ITEM TIME ON TASK    (Starting) 

1. Welcome from Chair, Agenda/Minutes Review VOTE   5 min.   (5:30 pm) 

2. Public Comment         10 min.  (5:35 pm) 

3. Support Requests          5 min.  (5:45 pm) 

4. Councilor Greg Evans Liaison Report     10 min. (5:50 pm) 

5. Intersection of Transit Issues and Human Rights 
Kaitlyn Grigsby, Better Eugene & Springfield Transit   15 min.  (6:00 pm) 

6. Work Planning Logistics – Staff proposal for process   20 min. (6:15 pm) 

7. Debrief of Quarterly meetings with Mayor & City Manager   5 min.  (6:35 pm) 

8. Staff Update         5 min.  (6:40 pm) 
Office changes, Neighborhoods USA conference 
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9. Open Discussion (Communicating HRC positions/statements;  
 Paid Sick Leave; Homelessness Workgroup; MUPTE; HRC new  
 applicant recommendations; IN Conference; liaison reports;  
 other workgroup updates and announcements)    45 min. (6:45 pm)  

10. Meeting adjourned          (7:30 pm) 
 
 
 
 
 

 

 

 
The Eugene Human Rights Commission welcomes your interest in these agenda items.  This meeting location is 
wheelchair accessible.  For the hearing impaired, FM-assistive listening devices are available or an interpreter can 
be provided with 48 hours’ notice prior to the meeting.  Spanish-language interpretation will also be provided with 
48 hours’ notice.  To arrange for these services, contact staff at (541) 682-5177. 
 
La Comisión de Derechos Humanos agradece su interés por participar en los asuntos de esta agenda.  El local de la 
reunión tiene acceso para personas en silla de ruedas.  Para las personas con dificultades auditivas 
ofrecemos sistemas FM para ayudarlo a escuchar, o intérpretes de lenguaje de señas.  También ofrecemos 
intérpretes de español.  Si necesita cualquiera de estos servicios por favor solicítelos con 48 horas de anticipación, 
llamando al (541) 682-5177. 
 

  
Upcoming Events, activities or meetings the HRC needs to be aware of: 
 

• Neighborhoods USA Conference, May 21-24 
• LULAC Regional Women’s Summit: June 7, Vancouver, WA 
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Dear Mayor Piercy and members of the Eugene City Council, 
 
The Eugene Human Rights Commission has voted unanimously to support the proposal by Councilor 
Claire Syrett that allows workers in the City of Eugene to earn paid sick time.  
 
After consideration of this important public policy issue, the Human Rights Commission concludes 
that the many benefits of access to paid sick time far outweigh any perceived undesired impact on 
Eugene's businesses, especially considering the available evidence of sick days success in other cities. 
Providing Eugene employees with access to paid sick time at once addresses the dual goals of 
improving public health and promoting greater equity in the City of Eugene. 
 
Under the mandate of the City Council, as expressed in its revision of the Human Rights Ordinance, 
the Human Rights Commission works to encourage the adoption of principles and standards 
enumerated in the Universal Declaration of Human Rights (UDHR) across the City organization and 
throughout the larger community.  Requiring employers to provide paid sick leave to their workers is 
highly supportive of several basic human rights and consistent with our ongoing efforts to be a Human 
Rights City. 
 
A paid sick leave policy is supportive of the human right to work (UDHR Article 23), in that it protects 
workers from job loss, downgrading, or other employer penalties if they need to take time off for self-
care or the care of children and other family members. It is also supportive of the human right to social 
security in the event of illness or disability (Article 25). Workers who are ill have paid time to recover 
and heal, which helps them to maintain their standard of living and not suffer income losses. A 
disproportionate percentage of workers who would directly benefit from paid leave policy are women 
in low-wage jobs, including women who are pregnant or who have children.  Article 25 of the UDHR 
addresses the human right to an adequate standard of living, noting that "Motherhood and childhood 
are entitled to special care and assistance."  A paid leave policy is supportive of this right. 
 
Currently, far too many Eugenians are reporting to work sick because of the practical consequences 
that accompany a missed work day, whether it be a lost day's pay or loss of employment altogether. 
This is especially true with regard to low-wage workers, a group that is disproportionately comprised 
of people of color and women, particularly single mothers. 
 
More than 78 percent of low-wage earners in Eugene have no access to paid sick days. These earners 
are primarily working in occupations such as construction, food service, personal care, building and 
grounds maintenance, and farming. Moreover, the lowest wage earners are also the most likely to be 
responsible for the care of elderly family members. 
 
This illustrates a common problem: workers who can least afford to suffer the negative consequences 
of a missed day due to illness are those who are most likely to suffer those consequences. 
 
Finally, besides women, people of color are disproportionately represented among low wage workers. 
While the failure of most employers of low wage workers to provide paid sick leave to women and 



workers of color is not necessarily due to direct or intentional discrimination, the absence of such a 
policy has a negative and differential impact on these populations.  The human right to be free from 
discrimination (Article 7), even that which is indirect and unintentional, is supported by making paid 
sick policy available to all workers.  
 
Thus, in addition to protecting the public health in general from the spread of disease, the provision of 
paid sick time for all Eugene employees will promote greater equity for our citizens, particularly the 
most vulnerable among us. The Human Rights Commission applauds this effort and encourages our 
City Council to approve a paid sick days ordinance. 
 
Sincerely, 
 

 
 
Andrew Thomson 
Chair, Human Rights Commission 



From: DEDRICK Jason P
To: FLORMOE Lorna R
Cc: CARIAGA Mia
Subject: RE: Paid Sick Leave - HRC
Date: Friday, May 09, 2014 4:59:28 PM
Attachments: Sick Leave Task Force.pdf

I’ve inserted below what we know at this point and have referred to the attached
document. Have a great weekend.

 

_____________________________________________
From: FLORMOE Lorna R
Sent: Wednesday, May 07, 2014 2:35 PM
To: DEDRICK Jason P
Cc: CARIAGA Mia
Subject: Paid Sick Leave - HRC

Hi Jason-

I’m trying to gather a little more information for the HRC on the Paid Sick Leave group that
you and Mia are facilitating, as you probably know they voted in support of it.  The next
HRC meeting is May 20.  Please let me know what information you can provide me to pass
on about:

·       Who is on the “group” – what they are formally called? – see attached
document

·       What is their process – format, timeline? – see attached document

·       Can the HRC get periodic updates on their work?  Will there opportunities for
the HRC to hear how the conversation is going, learn about results? – I could put them on
an IP list that would receive minutes of the meetings. We also hope to have a website up
soon that will feature meeting materials as well as other resources.

·       Will there be any opportunity for the HRC to give input? – We are talking about
ways that HRC and Sust. Commission might be able to get involved but have not identified
the best mechanism yet. It could come after the task force process as part of future council
work sessions. More soon.

Thanks so much,

Lorna

Lorna Flormoe

Human Rights & Neighborhood Involvement

mailto:/O=CITY OF EUGENE/OU=FIRST ADMINISTRATIVE GROUP/CN=RECIPIENTS/CN=CEPLJPD
mailto:Lorna.R.Flormoe@ci.eugene.or.us
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Sick Leave Task Force 


‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 


Objective: 


The City Council has expressed an interest in looking more closely at a potential sick leave ordinance for 


the community. The ordinance could require businesses providing service within the city of Eugene to 


offer sick time to employees on an annual basis. The goal of the Sick Leave Task Force is to bring 


information to a work session on June 18 to inform Council’s discussion of a potential ordinance. The 


Task Force will not make a recommendation to Council. 


 


Membership: 


Councilor Syrett         Ed Gerdes 


Councilor Zelenka        Patty McConnell    


Bob Bury          Karen Stewart 


Sabrina Parsons         Brittany Quick‐Warner     


George Rode           Lili Hoag 


Pat Smith          Kevin Billman 


Stephen Michael 


 


Scope: 


There are a range of policy decisions that could shape the ordinance. The Task Force can vet options in 


order to provide community perspective to Council on various possibilities. In order to do that the Task 


Force is asked to: 


 Investigate issues and understand facts 


 Objectively analyze potential policy options 


 Listen to a broad spectrum of viewpoints  


 Produce a report of findings addressed to Council 
 


Meetings: 
The Task Force will hold four meetings. While formal representation is reflected above, technical experts 


will be asked to attend meetings as needed in order to provide information to the group. The Task Force 


will also have an opportunity to listen to interested parties during public comment periods held at most 


meetings. 


 Thursday, May 8, 4 – 6 p.m. at 940 Willamette Street, Suite 200, Chinook Conference Room  


 Tuesday, May 20  


 Thursday, May 29 


 Thursday, June 5 


 City Council meeting on June 18   
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Dear City Councilors,  
 
I am writing with a request from the Human Rights Commission's Homelessness Workgroup.  After 
Whoville was closed, the homeless residents were dispersed.  Some have managed to rejoin one 
another, but almost all are again camping illegally, either because of lack of shelter space or failure to 
qualify for acceptance into existing shelters. 
 
We obviously need the City to follow through and help establish the two additional rest stops that the 
City Council originally approved, but then withdrew approval from when the sites proved 
inappropriate or impractical. We hope the Council places high priority on this task in coming days. The 
Homeless Health Sanctuary Sponsoring Council stands ready to operate those two new sites in 
accordance with the rules and guidelines contained in the proposal the City has received. 
 
In the meantime, however, those from Whoville who had hoped to be in these two rest stops are again 
living in unsuitable and illegal places.  These are primarily people with serious mental and physical 
health issues, or problems with substance addiction or abuse, along with more able-bodied peers who 
have proven they can effectively care for them.   
 
We are now hearing reports of people who are homeless across Eugene being disturbed, awakened, 
and rousted from sleep during the night hours and told they must move on.  This is proving extremely 
stressful to people who are already living on the edge and denies those being disturbed in this way the 
opportunity to sleep through the night, thereby exacerbating their exhaustion in addition to their 
depressing sense of marginalization and social exclusion. 
 
We would thus like to request that Police Chief Kerns have his officers hold off from disturbing all 
homeless campers in Eugene between the hours of 9 p.m. and 7 a.m. for at least the next sixty days.  
Our hope is that in that time period two Council-approved rest stops will be opened that will include 
the social support and health care that the Homeless Health Sanctuary Sponsoring Council has made 
arrangements to provide.   
 
During this 60-day moratorium, all in Eugene who are homeless, not only former Whoville residents, 
will gain needed relief from disturbed sleep.  You may find that this moratorium will have unexpected 
benefits during the day in terms of the social behavior of those who are homeless, benefits that will 
argue for the moratorium's continuance, as the City continues to work on progressive realization of the 
human right to housing. 
 
Sincerely yours, 

 
Andrew Thomson 
Chair, Human Rights Commission 



 

 

Memorandum 
 
Date: May 12, 2014 

To: Mayor and City Council 

From: Human Rights Commission subcommittee: Andrew Thomson, Philip Carrasco, Mary 

Clayton 

Subject: Human Rights Commission Appointment Recommendations 
 
 
There were 17 applicants who applied to fill the four current and upcoming 
vacancies on the Human Rights Commission.  Overall the applicants have a wide 
variety of skills and experience in supporting social justice.   
 
A sub-committee of three commissioners reviewed the applications.  Our evaluation 
of the candidates used the following criteria: 

• Clearly expressed: 
o knowledge of Human Rights in general 
o personal history of Human Rights work 
o knowledge of local Human Rights issues 

• Knowledge and expertise in promoting diversity and equity and in 
dismantling injustice 

• Knowledge and expertise regarding discrimination, bigotry, and hatred 
 
The sub-committee recommends re-appointment of: 
 
Ken Neubeck 
Christopher Nunes 
Richard Weinman 
 
We also recommend the following, in order of preference, be considered for 
appointment:  
 
Aria Seligmann 
Jennifer Frenzer-Knowlton 
Martin Rafferty 
 
The Commission believes these individuals have a demonstrated knowledge of the 
human rights concerns of the community and a proven commitment in assisting 
vulnerable community members.   
 
Thank you for your consideration of our recommendations.  
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